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TRANSITION TEAM APPLICATION 

Submit your Application by September 21, 2025. 

 

Transition Team Objective: 

The ultimate goal for the Transition Team is to prepare, present and submit the 

congregation’s comprehensive Ministry Site Profile (MSP) which will guide the work of 

the Call Committee, a separate group to be appointed by the Congregational Council to 

interview pastoral candidates. 

 

Transition Team Membership: 

The Transition Team will be appointed by the Congregational Council to work under the 

guidance of Interim Lead Pastor Jen Hackbarth. The Team will consist of 6-8 members 

and will represent a broad spectrum of ages, interests, and involvement. 

 

Transition Team Process and Timeline: 

The Trinity Transition Team will lead the congregation through a process of identifying 

and clearly articulating our mission priorities moving forward into the next chapter of 

ministry and service. This process will last approximately 6-9 months and will involve 

regular meetings and correspondence as well as gathering input from congregational 

members, friends, and community partners. It will, therefore, be vital for each member 

of the Transition Team to invest in significant times of deep listening, prayer, and 

reflection.  

 

Yes! I am interested in being considered for appointment to the Transition Team. 

 

NAME: _________________________________  PHONE: __________________   

 

EMAIL: ___________________________________________________________ 

 

Thoroughly answer the questions on the back of this application form. 

Submit your completed application in one of two ways: 

1. Give the completed application to Linda Flood, Trinity Office, by 9/21/25. 

2. Complete the application online and submit electronically. 

Online application can be found on our website - https://www.trinitylc.org 
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SKILLS and/or PERSPECTIVE:    

Why do you want to serve on the Transition Team? And briefly describe what you will 

bring to this team. 

 

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________

______________________________________________________________________ 


